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Nursing Leadership’s 2025 Advocacy Priorities 

1. Increase the Health Care Workforce and Strengthen Capacity
· Expedite visas for foreign-trained nurses and physicians in medically underserved areas.
· Create a national graduate nurse education program and establish a permanent funding stream in Medicare for hospitals to partner with schools of nursing, community-based care settings and other hospitals to increase clinical education for advanced practice registered nursing students.
· Establish a grant program to support public-private partnerships of entities seeking to stabilize, support, analyze, develop and invest in growing the nursing workforce. Existing nursing workforce centers will be able to expand their data collection and solution-based problem solving for their individual states. 
· [bookmark: _Hlk192587313]Support the Improving Care and Access to Nurses (ICAN) Act (H.R 1317/S.575) to expand patient access to care by eliminating outdated and unnecessary federal barriers to services provided by advanced practice registered nurses (APRNs) under the Medicare and Medicaid programs. 

2. Protect and Support Health Care Workers 
· Enact federal protection for health care workers against violence and intimidation. Provide hospital grant funding for violence prevention training programs, equipment and technology to create a safer environment.
· [bookmark: _Hlk157592389]Reauthorize for five years the Dr. Lorna Breen Health Care Provider Protection Act (S.266/ H.R. 929), which provides grants to help health care organizations offer behavioral health services for front-line health care workers.

3. Address Nurse Faculty and Clinical Site Shortages
· Invest in nursing schools to ensure nursing education pathways, support nursing schools, students, faculty and education infrastructure by providing resources to hire and retain a diverse faculty, as well as enroll and retain nursing students. Modernizes nursing curriculum, technology and simulation labs.
· Establish a pilot program to increase wages for nurse educators and support efforts to recruit and retain faculty. It also would prioritize programs serving vulnerable populations, as well as 
· Provide grant funding to nursing schools to expand their capacity to train nurses by hiring more faculty and clinical preceptors. The legislation would prioritize funding for nursing schools in cities and states experiencing the most severe faculty and preceptor shortages.  
· Enact the Providing Real-World Education and Clinical Experience by Precepting Tomorrow’s (PRECEPT) Nurses Act (H.R.392/S.131) to provide a $2,000 tax credit for nurses to serve as clinical preceptors to students and recent hires.

About AONL
As the national professional organization of more than 12,500 nurse leaders, the American Organization for Nursing Leadership is the voice of nursing leadership. Our membership encompasses nurse leaders working in hospitals, health systems, academia and other settings across the care continuum. AONL is an affiliate of the American Hospital Association.
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